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AFSDS EVALUATION
Methodologies and best practices evolve through the analytical evaluation of
applications that allows learning from actual experiences, highlighting critical issues
in the evolution of the process and sharing informed knowledge; since methodologies
are evolutionary and flexible, innovative and adaptive to every specific context, while
knowledge thrives and matures through critical analysis of acquired experiences,
wherefrom could be identified best practices of strategic planning and processes.
The AFSDS represents a rich experience with the involvement of multiple and
diversified partners, local and international, within a rather critical socio-political
environment of instability and a context where planning for development and
sustainable strategies, as well as participation and transparency, are not impregnated
(not to say absent) in the prevailing socio-cultural background and practices.
An analytical and retrospective evaluation of the AFSDS process as well as
outcome, which extended over a period of nearly three years, constitutes the clue for
better understanding, better appreciation and better decisions; and consequently will
be very instructive in deriving broad lessons applicable to other programs and
processes, and will constitute an invaluable and imperative input to eventual policy
review, critical to transfer of knowledge, and assists indirectly to the
institutionalization of the process.
In any case, for efficiency purposes, the evaluation process has to complement
the strategy process in all phases; it has to be initiated at the inception stages of the
development strategy to be proceeded in further stages of implementation and results
implications, as stipulated in the initial report1.
Since TEDO has managed the AFSDS process all along, it is the available
organism capable to conduct its evaluation process, pending the institution of the
Technical Entity2. It should be performed founding on the analysis of the
documentation through the AFSDS implementation period by TEDO and the main
actors, with the participation of the partners, consultants and stakeholders, to ensure
different perspectives and views are taken into consideration.
The AFSDS process and outcome comprehensive evaluation will be
instrumental in the “AFSDS Knowledge Management” component entrusted to TEDO
within the programmed AFSDS process.
The AFSDS development evaluation must encompass the following main
issues:
-

The relevance and appropriateness of the AFSDS Strategic Lines response
to the Initial Goals and expected impacts addressed at the initiation of the
process.
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Conceptual background for the significance of CDS analysis and evaluation, page 7
Refer to “Proposed Organizational Framework” in report “Monitoring and Evaluation”
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-

The efficiency of the process, the scheduling of activities, the coordination
among the involved entities, the complementarity of the local and the
international consultants and the coherence of their input.

-

The effectiveness of exploitation of the existing numerous pertinent
references and studies, and the compliance or the observance of linkages
with various development orientations established at the national level, and
trends of development orientations at international and regional levels.

-

The efficacy of participation stimulating interaction, fulfilling the
responsibilities of informing and being informed, fostering the direct
involvement of stakeholders, motivating their engagement and raising the
community awareness about development issues and processes.

-

The achievement of the strategic development process sustainability,
engaging the commitment of both authorities and community in
consensual objectives, and establishing the basis of the framework to
sustain continuity and evolution of the process.

The comparative analysis with similar experiences within cities, specifically
having identical contexts, will be also very edifying as a learning tool highlighting the
successes and soundness as well as the deficiencies or weaknesses of various
experiences, and consequently driving best practices orientations.
The evaluation of the AFSDS process and outcomes will enrich the
experience, constitute a continuous learning process whereby experience gained is
reviewed and fed-back into ongoing process, constitute a sound knowledge transfer
and dissemination basis, and will establish the milestone for the monitoring and
evaluation of the strategy implementation and future evolution.
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INFORMATION DISSEMINATION
AND COMMUNICATION
Information considered as an important media of knowledge development,
stimulating awareness and enhancing communication, the dissemination of city
development information could be envisaged along two aspects or components:
-

Diffusion of Information.

-

Transfer of Knowledge and Best Practices exchange.

Diffusion of Information
City development information to be diffused and shared concerns the
following:
-

City development indicators that could be diffused periodically in a regular
basis in report formats, including the three tiers of indicators3:
o

all purpose indicators,

o city performance indicators
o policy and program performance management indicators.
-

Methodologies and experiences of city development strategies, after their
evaluation, highlighting successes and achievements as well as difficulties,
shortfalls and critical issues.

-

Periodic reports on city development strategies, programs and projects,
including progress and performance analysis and assessment.

-

State of the City reports issued biennially and widely diffused4.

-

Programs integrating city development indicators into city budgets or
annual municipal reports, expressing the assimilation of the city
development strategy in the "day to day" running of the city

Information addresses the local citizens, particularly stakeholders, as well as
worldwide cities and researchers along the globalization of city development issues.
Since the reporting addresses diversified audiences it has to be carefully
tailored to reach the largest categories of receivers or end-users, supported with
illustrative graphical and map-based interfaces.
The diffusion of information should avoid being selective, occulting critical
issues or omitting specific or controversial themes, which may render the credibility
of the whole process questionable. “Building an information base as working tools to
learn: what is going on, where and how; both the urban indicators and the best
practices need to be critically evaluated and consolidated in order to strengthen their
conceptual and methodological components”.
3

Refer to “Indicators” in report “Monitoring and Evaluation” page 10
Refer to “AL-fayhaa development office” in report “Monitoring and Evaluation”
pages 7 & 8
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City development information, namely indicators, should be reported
periodically and systematically to allow trend analysis, tracking evolutions and
changes that are essential for decision making.
The internet constitutes a powerful communications tool, and web-based
reporting systems are far reaching, provided they are rendered fully functional. The
adoption of searchable and interactive features will permit access of needed
information according to the interests of users and targeted audiences. These
techniques are already partly developed and applied by TEDO.
Besides the general dissemination techniques, forwarding specific reports
directly to pertinent stakeholders is very effective in stirring their involvement, same
as the organization of periodic workshop to debate, analyze and promote specific
issues.
The diffusion of information basically aims at the achievement of the
following:
-

Promote sustainable community, where many players in different roles and
with different interests and values are all provided with a flow of
meaningful information related to the various aspects of city development.

-

Sensitize public awareness to the problems that sustainable development
implies, provoke civic engagement, expose development issues and actions
to public debate and sustain the participation of the citizens in these issues.

-

Provide the material to increase the quality of democratic debate, where
development indicators and reports become part of a public dialogue and
somehow assist communities and regions to become better at selfmanagement and more self-conscious about the direction they are going.

-

Sustain continuity in actions and policies and embed the strategic
development management culture in the local society.

-

Incite synergies of actions and motivate stakeholders to take an activist
role in advocating change.

-

Convey credibility, essential to the establishment of partnerships.

Transfer of Knowledge and Best Practices exchange
The success of development strategies is achieved when the city is well
conscious of its problems and potentialities and striving to improve them.
Consequently to become edifying, dissemination involves the diffusion of an
experience displaying analytically all its aspects positive and negative (successes,
difficulties and failures), that allows transfer of knowledge and deriving best
practices.
The documentation all along the city strategy development path, recording
difficulties and identifying aspects and elements for local implementation will allow
synthesizing a guideline to be transferred to other cities mainly within the country.
No one existing system or experience meets the target of best practices, but a
number of systems contain best practices elements, their combination can be
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integrated to develop a framework for such a system. Therefore sharing experiences
and comparing across cities is imperative to improve practices, which cannot be fixed
in any case but are subject to continuous evolution and adaptation to each specific
case.
Creation of synergies in the local context (national) and in distant context
(international) establishing alliances between cities, which is in any case an ongoing
process in the national and international levels, will provide efficient platforms for
information exchange, sharing experiences and deriving best practices.
Networking activities assists developing contacts with many cities both within
and outside the country. Sharing data on development issues with other cities provides
beneficial comparisons between various experiences. It enables the cities to compare
and evaluate their contexts with other cities, and therefore implement new and
experimented solutions to issues in relation to sustainability and acquire skilled
advice, knowledge of the city deepens and new perspectives are recognized and
exposed.
Locally, efforts have been focused on programs and projects development.
Monitoring efforts have been concentrated on development of general indicators,
whereas comprehensive approaches to evaluation is inexistent and currently absent in
national practices. Consequently analysis, reporting and evaluation techniques have to
be developed5.

5

Monitoring and Evaluation management plan is developed in chapter VI of United Nation
Development Assistance Framework Lebanon (2010-2014), published in2009
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ANNEX - 1

MONITORING AND EVALUATION
AND THE ORGANIZATIONAL FRAMEWORK

PRESENTED AND DISCUSSED AT
AL-FAYHAA STAKEHOLDER CAPACITY BUILDING
AL-FAYHAA SASTAINABLE DEVELOPMENT STRATEGY
WORKSHOPS ORGANIZED BY UNHABITAT
DATES: DECEMBER 15th, 20th and 22nd, 2011
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اﻟﺨـﻄﺔ اﻹﺳـﺘﺮاﺗﻴﺠﻴﺔ ﻟﻠﺘﻨـﻤﻴﺔ اﻟﻤﺴـﺘﺪاﻣﺔ ﻟﻤﻨـﻄﻘﺔ اﻟﻔﻴﺤﺎء

MONITORING AND EVALUATION
AND THE ORGANIZATIONAL FRAMEWORK

اﻟﺮﺻﺪ واﻟﺘﻘﻴﻴﻢ
واﻟﻬﻴﻜﻠﻴﺔ اﻟﺘﻨﻈ ﺔ
اﻟﺘﻨﻈﻴﻤﻴﺔ
اﻟ ﻜﻠ ﺔ
December 15, 2011

اﻟﺮﺻﺪ واﻟﺘﻘﻴﻴﻢ MONITORING AND EVALUATION
 ﻣﺘﺎﺑﻌﺔ وﻣﺮاﻗﺒﺔ أداء اﻟﻤﺪﻳﻨﺔ وأوﺿﺎﻋﻬﺎ ﻋﻠﻰ ﻣﺪى اﻟﺰﻣﻦ،
وﻣﻮاآﺒﺔ ﺗﻨﻔﻴﺬ اﻹﺳﺘﺮاﺗﻴﺠﻴﺎت واﻟﻤﺸﺎرﻳﻊ.
 ﻗﻴﺎس وﺗﻘﻴﻴﻢ ورﺻﺪ اﻟﺘﺤﻮﻻت ﻋﻠﻰ ﻗﺎﻋﺪة اﻟﻤﻘﺎرﻧﺔ ﺑﻴﻦ:
اﻷهﺪاف اﻟﻤﺮﺟﻮة واﻟﻤﺨﻄﻄﺔ،
 اﻹﺗﺠﺎهﺎت اﻟﺴﺎﺋﺪة و ﻷ ﻣﺴﺎر اﻟﺘﻨﻔﻴﺬ وﺗﺤﻘﻴﻖ اﻷﻋﻤﺎل و أﺛﺮ اﻟﺴﻴﺎﺳﺎت اﻟﺘﻨﻤﻮﻳﺔ اﻟﻤﻌﺘﻤﺪة. اﻟﺤﻔﺎظ ﻋﻠﻰ اﻟﺘﻮازن اﻷﻣﺜﻞ ﺑﻴﻦ اﻟﻤﻮارد اﻟﻤﺴﺘﺨﺪﻣﺔ واﻟﻨﺘﺎﺋﺞ اﻟﻤﺤﻘﻘﺔ.
 وﺿﻊ اﻷﻃﺮ اﻟﺘﻲ ﺗﺴ ﻤﺢ ﺑﺎﻟﺘﻌﺎﻣ ﻞ اﻟﻤﻨﻬﺠ ﻲ وإﻋ ﺎدة ﺗﺼ ﺤﻴﺢ ﻣﺴ ﺎر اﻷﻋﻤ ﺎل وإﺗﺠﺎه ﺎت اﻟﻨﻤ ﻮ،
واﻟﺘﻌﺎﻣﻞ اﻟﻤﺴﺘﻤﺮ ﻣﻊ اﻟﺘﺤﻮﻻت اﻟﻤﺴﺘﺠﺪة اﻟﻤﺘﻮاﺻﻠﺔ.
ﻲ وإﺳﺘﺪاﻣﺔ ﻣﺸﺎرآﺔ اﻟﻔﺎﻋﻠﻴﻦ واﻟﺸﺮآﺎء ،وﺗﻮﻓﻴﺮ اﻟﻤﻌﻄﻴﺎت ﻟﻠﻤﺴﺎءﻟﺔ.
 اﻟﺤﻔﺎظ ﻋﻠﻰ وﻋﻲ
 دﻋ ﻢ اﻟﺘﻄ ﻮر اﻟﺘ ﺪرﻳﺠﻲ ﻟﻠﺨﻄ ﺔ اﻹﺳ ﺘﺮاﺗﻴﺠﻴﺔ ﺑ ﺎﻟﺘﻮاﻓﻖ ﻣ ﻊ اﻟﺘﺤ ﻮﻻت اﻟﻤﺴ ﺘﺠﺪة واﻟﺘﻮﺟﻬ ﺎت
اﻟﻤﺴﺘﻘﺒﻠﻴﺔ اﻟﻤﺮﺗﻘﺒﺔ.
إن اﻟﻤﺮاﺟﻌﺔ واﻟﺘﻘﻴﻴﻢ وﻧﺸﺮ اﻟﻤﻌﺮﻓﺔ ﺗﺸﻜﻞ اﻟﻤﺴﺆوﻟﻴﺎت اﻷﺳﺎﺳﻴﺔ
ﻓﻲ إدارة اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ وﺗﺮﺳﻴﺦ إﺳﺘﺪاﻣﺘﻬﺎ.
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اﻟﺮﺻﺪ

MONITORING

رﺻﺪ وﺟﻤﻊ وﺗﺤﻠﻴﻞ وﻧﻘﻞ ﻣﻨﻬﺠﻲ ﻟﻠﻤﻌﻠﻮﻣﺎت ذات اﻟﺼﻠﺔ ﺑﺘﻄﻮر اﻟﻤﺪﻳﻨﺔ ،و َﺗﻘﺪم ﺗﻨﻔﻴﺬ
اﻹﺳﺘﺮاﺗﻴﺠﻴﺎت واﻟﻤﺸﺎرﻳﻊ وﺁﺛﺎرهﺎ ،إﺳﺘﻨﺎدا إﻟﻰ ﻣﺆﺷﺮات ﻣﺤﺪدة ﻣﺴﺒﻘﺎ وﻳﺸﻤﻞ:
 رﺻﺪ ﺗﻄﻮر اﻟﺴﻴﺎﺳﺎت اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ واﻟﺨﻄﻂ واﻟﺒﺮاﻣﺞ ،وﺗﻄ ﻮر اﻟﻤ ﻮارد واﻷﻋﻤ ﺎل
وﻧﺘﺎﺋﺠﻬ ﺎ ،ﺑﺎﻹﺿ ﺎﻓﺔ إﻟ ﻰ ﻧﻮﻋﻴ ﺔ اﻟﻌﻤﻠﻴ ﺔ  ،وﻣﺸ ﺎرآﺔ اﻟﻔ ﺎﻋﻠﻴﻦ )(stakeholders
وﺑﻨﺎء اﻟﻘﺪرات.
 رﺻ ﺪ ردود ﻓﻌ ﻞ اﻟﻤﺠﻤﻮﻋ ﺎت اﻟﻤﻌﻨﻴ ﺔ ،ﺧﺎﺻ ﺔ ﻣﺴ ﺘﺨﺪﻣﻲ اﻟﺨ ﺪﻣﺎت واﻟﺘﺠﻬﻴ ﺰات
واﻟﻤﺮاﻓ ﻖ ،واﻟﺘﻐﻴﻴ ﺮات ﻓ ﻲ اﻟﻤﻤﺎرﺳ ﺎت واﻟﻤﻮاﻗ ﻒ واﻟﻤﻌﺮﻓ ﺔ ﺑﺨﺼ ﻮص اﻟﺨ ﺪﻣﺎت
ل..
اﻟﻤﻌﻨﻴﺔ ﺑﺑﺎﻷﻋﻤﺎل
ﻴ
 ﺗﺤﺪﻳﺪ وﺗﺤﻠﻴﻞ اﻟﻔﺎﻋﻠﻴﻦ ) ،(stakeholdersﻟﻠﺤﻔﺎظ ﻋﻠﻰ إﺳﺘﺪاﻣﺔ اﻟﻤﺸﺎرآﺔ.
 ﺗﻮﻃﻴ ﺪ ﻧﻈ ﻢ ﺗﺒ ﺎدل اﻟﻤﻌﻠﻮﻣ ﺎت واﻟﺨﺒ ﺮات اﻟﺘﻘﻨﻴ ﺔ ﻣ ﻊ ﻣ ﺪن أﺧ ﺮى ﻣﻤﺎﺛﻠ ﺔ ﻓ ﻲ اﻟﻌ ﺎﻟﻢ
ﻟﺘﻘﺎﺳﻢ اﻟﻤﻌﺮﻓﺔ واﻟﺨﺒﺮات ).(best practices

اﻟﺘﻘﻴﻴﻢ

EVALUATION

اﻟﺘﻘﻴ ﻴﻢ ﺑﺎﻟﻤﻘﺎرﻧ ﺔ ﺑ ﻴﻦ ﻣﻌ ﺎﻳﻴﺮ اﻟﻤﻌ ﺎﻟﻢ اﻟﻤﺮﺟﻌﻴ ﺔ )، (benchmarks and targets

اﻟﻤﺤﺪدة ﺿﻤﻦ اﻹﺳﺘﺮاﺗﻴﺠﻴﺎت واﻟﻤﺸ ﺎرﻳﻊ واﻷه ﺪاف اﻟﻤﺮﺗﻘﺒ ﺔ ،وﺑ ﻴﻦ اﻷوﺿ ﺎع اﻟﺴ ﺎرﻳﺔ
ﺟﻤﻴﻴ ﻊ
لﺟ
ﻲ ﺧ ﻼل
واﻟﻤﻮﺿ ﻮﻮﻋﻲ
ﻬﺠ ﻲ و ﻮ
ﺪﻳﺮهﺎ اﻟﻤﻨﻬﺠ
ﻞ ﺗﻘ ﻳﺮ
ﺞ .وﻳﻳﺸﻤﻞ
اﻟﺒﺮاﻣﺞ
ﻞ أوو ﺒﺮ
وﻣﺴﺎرات اﻟﻌﻤﻞ
ﻴﻢ و ر
ﻟﻠﻘﻴﻢ
ﻣﺮاﺣﻞ ﻣﺴﺎرهﺎ ﻣﻨﺬ ﺑﺪء اﻟﻌﻤﻞ وﻣﺮاﺣﻞ اﻟﺘﺨﻄﻴﻂ واﻟﺘﻨﻔﻴﺬ واﻟﻨﺘﺎﺋﺞ آﻤﺎ ﻳﻠﻲ:
 اﻟﺘﻘﻴ ﻴﻢ ﻓ ﻲ ﻣﺮﺣﻠ ﺔ ﺻ ﻴﺎﻏﺔ اﻹﺳ ﺘﺮاﺗﻴﺠﻴﺎت )ﺳ ﻮاء ه ﻲ اﻷه ﺪاف اﻟﺼ ﺤﻴﺤﺔ أو
اﻻﺳﺘﺮاﺗﻴﺠﻴﺎت اﻟﺴﻠﻴﻤﺔ اﻟﺘﻲ ﺗﻢ اﺧﺘﻴﺎرهﺎ(،
 اﻟﺘﻘﻴﻴﻢ ﻓﻲ ﻣﺮﺣﻠﺔ ﺗﺤﺪﻳﺪ وإﻋﺪاد ﺧﻄﻂ اﻟﻌﻤﻞ )ﺳﻮاء آﺎﻧﺖ ﺗﻌﻤﻞ ﻋﻠﻰ ﺗﺤﻘﻴ ﻖ اﻷه ﺪاف
أو اﻟﺮؤﻳﺔ(،
 ﺗﻘﻴﻴﻢ اﻟﻤﺘﻐﻴﺮات ﻓﻲ ﻣﺮﺣﻠﺔ اﻟﺘﻨﻔﻴﺬ ،آﻲ ﻳﺘﺴ ﻨﻰ ﺗﺼ ﻮﻳﺐ اﻟﺘﻮﺟﻬ ﺎت أو اﻟﻤﺴ ﺎرات ﻋﻨ ﺪ
اﻟﺤﺎﺟﺔ،
 ﺗﻘﻴ ﻴﻢ اﻟﻨﺘ ﺎﺋﺞ واﻷﺛ ﺮ ﻋﻨ ﺪ ﺗﻄﺒﻴ ﻖ اﻟﺒ ﺮاﻣﺞ وﺗﻨﻔﻴ ﺬ اﻟﻤﺸ ﺎرﻳﻊ ،وإﺳ ﺘﺨﻼص اﻟﻌﺒ ﺮ
واﻟﺪروس.
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ﺗﻘﻴﻴﻢ اﻟﺨﻄﺔ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ ﻟﺘﻨﻤﻴﺔ ﻣﺴﺘﺪاﻣﺔ ﻓﻲ ﻣﺪن إﺗﺤﺎد ﺑﻠﺪﻳﺎت اﻟﻔﻴﺤﺎء
 إﺳﺘﺠﺎﺑﺔ اﻟﻤﺴﺎرات اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ ﺿﻤﻦ اﻟﺨﻄﺔ ﻟﻸهﺪاف اﻷوﻟﻴﺔ اﻟﻤﺤﺪدة أﺛﻨﺎء
إﻧﻄﻼﻗﺔ اﻟﺨﻄﺔ.
واﻟﺘﻨﺴﻴﻖ ﺑﻴﻦ اﻟ ﺎت
اﻟﺠﻬﺎت
وﺟﺪوﻟﺔ اﻷﻧﺸﻄﺔ ،اﻟﺘﻨ ﻴﻖ
ﻣﺴﺎر اﻟﺨﻄﺔ ) ،(efficiencyﺪ ﻟﺔ
ﻓﻌﺎﻟﻴﺔ ﺎ
 ﻓ ﺎﻟﻴﺔ
اﻟﻤﻌﻨﻴﺔ ،واﻟﺘﻜﺎﻣﻞ ﺑﻴﻦ اﻹﺳﺘﺸﺎرﻳﻴﻦ اﻟﻤﺤﻠﻴﻴﻦ واﻟﺪوﻟﻴﻴﻦ.
 اﻹﺳﺘﺜﻤﺎر اﻟﻨﺎﺟﻊ ﻟﻠﻤﺮاﺟﻊ واﻟﺪراﺳﺎت اﻟﻤﺘﻌﺪدة اﻟﻤﻮﺟﻮدة ذات اﻟﺼﻠﺔ ،وﻣﺮاﻋﺎة
اﻟﺘﻮﺟﻬﺎت اﻟﺘﻨﻤﻮﻳﺔ اﻟﻤﺨﺘﻠﻔﺔ اﻟﻤﻠﺤﻮﻇﺔ ﻋﻠﻰ اﻟﺼﻌﻴﺪ اﻟﻮﻃﻨﻲ ،وﺗﻮﺟﻬﺎت اﻟﺘﻨﻤﻮﻳﺔ
اﻟﻤﺮ ّوﺟﺔ ﻋﻠﻰ اﻟﺼﻌﻴﺪﻳﻦ اﻟﺪوﻟﻲ واﻹﻗﻠﻴﻤﻲ.
 ﻓﻌﺎﻟﻴﺔ ﺗﺤﻔﻴﺰ اﻟﻤﺸﺎرآﺔ ،وإﺳﺘﻨﻬﺎض وﻋﻲ اﻟﻔﺎﻋﻠﻴﻦ واﻟﻤﺠﺘﻤﻊ ﺣﻮل ﻗﻀﺎﻳﺎ اﻟﺘﻨﻤﻴﺔ
اﻟﻤﺴﺘﺪاﻣﺔ.
 ﺗﺤﻘﻴﻖ إﺳﺘﺪاﻣﺔ ﻋﻤﻠﻴﺔ إﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺘﻨﻤﻴﺔ ،وإﻟﺘﺰام آﻞ ﻣﻦ اﻹدارة واﻟﻤﺠﺘﻤﻊ اﻷهﻠﻲ
ﻟﻸهﺪاف اﻟﺘﻮاﻓﻘﻴﺔ ،ووﺿﻊ اﻷﺳﺲ ﻹﺳﺘﻤﺮارﻳﺔ وﺗﻄﻮﻳﺮ اﻟﻤﺴﺎر اﻟﺘﻨﻤﻮي اﻟﻤﺴﺘﺪام.

اﻟﻬﻴﻜﻠﻴﺔ اﻟﺘﻨﻈﻴﻤﻴﺔ
PROPOSED ORGANIZATIONAL STRUCTURE FOR THE AL-FAYHAA STRATEGY OF SUSTAINABLE DEVELOPMENT
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اﻟﻮﺣﺪة اﻟﺘﻨﻔﻴﺬﻳﺔ
THE EXECUTIVE ENTITY
اﻹﺗﺤﺎد:
رﺋﻴﺲ اﻹﺗ ﺎ
ﺑﺮﺋﺎﺳﺔ ﺋ
اﻟﻔﻴﺤﺎء ﺋﺎ ﺔ
ﺑﻠﺪﻳﺎت اﻟﻔ ﺎ
إﺗﺤﺎد ﻠ ﺎت
ﻣﺠﻠﺲ إﺗ ﺎ
اﻟﻤﺤﻠﻴﺔ :ﻠ
اﻹدارةة اﻟ ﻠ ﺔ
اﻹ ا
 ﺗﺸﻜﻞ اﻟﻬﻴﺌﺔ اﻹدارﻳﺔ ﻟﻌﻤﻠﻴﺔ اﻟﺘﻨﻤﻴﺔ وﻣﺮآﺰ اﻟﻘﺮار،
 اﻟﻤﻤﺜﻞ اﻟﺮﺳﻤﻲ ﻟﻠﻔﻴﺤﺎء ﺣﻴﺚ ﺗﺘﻤﺜﻞ اﻟﺒﻠﺪﻳﺎت اﻟﺜﻼﺛﺔ،
 ﻣﺮآﺰ اﻟﻘﺮار اﻟﺮﺳﻤﻲ ﻟﻮﺿﻊ وﺗﻨﻔﻴﺬ اﻟﺨﻄﻂ واﻟﺴﻴﺎﺳﺎت وﻣﺸﺎرﻳﻊ اﻟﺘﻨﻤﻴﺔ
اﻟﻤﺤﻠﻴﺔ،
 ﺗﻨﺴﻖ ﻣﻊ اﻹدارات اﻟﻤﺮآﺰﻳﺔ واﻟﺸﺮآﺎء ﻓﻲ ﺗﻨﻔﻴﺬ ﺧﻄﻂ اﻟﺘﻨﻤﻴﺔ اﻟﻤﺤﻠﻴﺔ.

وﺣﺪة اﻟﻤﺸﻮرة
THE COUNSELING ENTITY

آﻴﺎن إﺳﺘﺸﺎري ﻟﻤﻨﺎﻗﺸﺔ وإﻗﺮار اﻟﺘﻮﺟﻬﺎت وﺧﻄﻂ وﻣﺸﺎرﻳﻊ اﻟﺘﻨﻤﻴﺔ ،ﻳﺆﻣﻦ
ﻣﺸﺎرآﺔ اﻟﻔﺎﻋﻠﻴﻦ وﺷﺮاﺋﺢ اﻟﻤﺠﺘﻤﻊ وﻳﺘﺄﻟﻒ ﻣﻦ:
 ﻟﺠﻨﺔ إﺳﺘﺮاﺗﺠﻴﺔ ﺗﻨﻤﻴﺔ اﻟﻔﻴﺤﺎء،
 اﻟﻠﺠﻨﺔ اﻟﺘﻨﻔﻴﺬﻳﺔ،
اﻟﻤﺪﻳﻨﻴﺔ.
ﻣﺠﻤﻮﻋﺔ اﻟﻀﻐﻂ اﻟ ﺪﻳﻨﻴﺔ
 ﺗﺂزرهﺎ ﺠ ﻋﺔ
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ﻟﺠﻨﺔ إﺳﺘﺮاﺗﺠﻴﺔ ﺗﻨﻤﻴﺔ اﻟﻔﻴﺤﺎء
COMMITTEE

THE AL-FAYHAA STRATEGY

 ﻣﺴﺘﻤﺪة ﻣﻦ ﺧﻼل ﺗﻄﻮﻳﺮ ﻟﺠﻨﺔ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﻤﺴﺘﺪاﻣﺔ ﻟﻤﺪن اﻟﻔﻴﺤﺎء اﻟﺤﺎﻟﻴﺔ.
 ﺗﺘﻤﺜﻞ ﻓﻴﻬﺎ ﺟﻤﻴﻊ ﺷﺮاﺋﺢ اﻟﻤﺠﺘﻤﻊ :ﻣﻤﺜﻠﻲ اﻟﺒﻠﺪﻳﺎت واﻟﻮزارات واﻹدارات واﻟﻤﺠﺎﻟﺲ اﻟﺮﺳﻤﻴﺔ اﻟﻤﻌﻨﻴﺔ،
اﻹﻗﺘﺼﺎدﻳﺔ
ﻳ
واﻟﻔﻌﺎﻟﻴﺎت ﻹ
ﻴ
اﻹﺟﺘﻤﺎﻋﻴﺔ و
واﻟﻤﺆﺳﺴﺎت ﻹﺟ ﻴ
اﻟﺠﻤﻌﻴﺎت و ﺆ
اﻟﻤﺤﻠﻴﺔ ،اﻟﻘﻄﺎﻋﺎت اﻟﻤﺨﺘﻠﻔﺔ ،ﺠ ﻴ
ﻴ
ﻴ
اﻟﻔﻌﺎﻟﻴﺎت
اﻟﻤﻌﻨﻴﺔ ﻓﻲ ﺗﻄﻮﻳﺮ اﻟﻔﻴﺤﺎء.
 ﺗﻀﻤُﻦ اﻟﺘﻌﺎون اﻟﻤﺴﺘﺪام ﺑﻴﻦ اﻟﻘﻄﺎﻋﻴﻦ اﻟﺨﺎص واﻟﻌﺎم ،وإﺷﺮاك ﺟﻤﻴﻊ اﻟﻼﻋﺒﻴﻦ ﻓﻲ اﻟﻤﺠﺘﻤﻊ وأﻗﻄﺎب
اﻟﻘﺮار ﻟﻠﺘﻮاﻓﻖ ﻋﻠﻰ إﺳﺘﺮﺗﻴﺠﻴﺎت اﻟﺘﻨﻤﻴﺔ ،أهﺪاﻓﻬﺎ وﺗﻮﺟﻬﺎﺗﻬﺎ.
 ﻳﺴﺘﺤﺴﻦ إﻧﺸﺎء ﻟﺠﻨﺔ ﺗﻨﻤﻴﺔ داﺧﻞ آﻞ ﺑﻠﺪﻳﺔ ﻣﻦ أﺟﻞ ﻧﻘﺎش أهﺪاف وﺧﻄﻂ اﻟﻌﻤﻞ وﺗﻄﻮر اﺳﺘﺮاﺗﻴﺠﻴﺔاﻟﺘﻨﻤﻴﺔ داﺧﻞ اﻟﻤﺠﺎﻟﺲ اﻟﺒﻠﺪﻳﺔ .
ﻣﺸﺎرآﺔ ﻣﻤﺜﻠﻮ هﺬﻩ اﻟﻠﺠﺎن ﻓﻲ اﻟﻠﺠﻨﺔ اﻻﺳﺘﺮاﺗﻴﺠﻴﺔ ﺗﻀﻤﻦ اﻟﺘﻨﺴﻴﻖ ﻣﻊ اﻟﻤﺠﺎﻟﺲ اﻟﺒﻠﺪﻳﺔ.
 ﻟﺠﻨﺔ إﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺘﻨﻤﻴﺔ ﺗﻨﺎﻗﺶ وﺗﻮاﻓﻖ ﻋﻠﻰ اﻟﺘﻮﺟﻬﺎت اﻷﺳﺎﺳﻴﺔ ﻟﻠﺘﻨﻤﻴﺔ وﺗﻄﻮﻳﺮ أهﺪافاﻻﺳﺘﺮاﺗﻴﺠﻴﺔ ،وﺗﺴﺘﻌﺮض ﺗﻘﺮﻳﺮ اﻟﺘﻨﻤﻴﺔ اﻟﺴﻨﻮي اﻟ ُﻤﻘﺪم ﻣﻦ ﻗﺒﻞ ﻣﻜﺘﺐ اﻟﺘﻨﻤﻴﺔ.
 ﻟﺠﻨﺔ إﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺘﻨﻤﻴﺔ ﺗﺠﺘﻤﻊ ﻣﺮة ﻋﻠﻰ اﻷﻗﻞ ﻓﻲ اﻟﺴﻨﺔ وآﻠﻤﺎ أﺻﺒﺤﺖ اﻟﺘﻮﺟﻬﺎت اﻷﺳﺎﺳﻴﺔ أواﻷهﺪاف ﻋﻠﻰ اﻟﻤﺤﻚ ،وﻳﺴﺘﻮﺟﺐ ﺗﺪاول إﻋﺎدة اﻟﻨﻈﺮ ﻓﻴﻬﺎ أو ﺗﻄﻮﻳﺮهﺎ ،وذﻟﻚ ﺑﺪﻋﻮة ﻣﻦ رﺋﻴﺲ إﺗﺤﺎد
ﺑﻠﺪﻳﺎت اﻟﻔﻴﺤﺎء.

اﻟﻠﺠﻨﺔ اﻟﺘﻨﻔﻴﺬﻳﺔ
THE EXECUTIVE COMMITTEE
 ﻣﻨﺒﺜﻘﺔ ﻣﻦ اﻟﻠﺠﻨﺔ اﻻﺳﺘﺮاﺗﻴﺠﻴﺔ وﺗﺸﻜﻞ اﻟﺮاﺑﻂ اﻟﻤﺒﺎﺷﺮ واﻟﻤﺘﻮاﺻﻞ ﻣﻊ اﻟﻮﺣﺪة اﻟﺘﻘﻨﻴﺔ.
 ﺗﺴﻬﺮ ﻋﻠﻰ اﻟﺘﻨﻔﻴﺬ اﻟﺴﻠﻴﻢ ﻟﻼﺳﺘﺮاﺗﻴﺠﻴﺎت واﻟﻤﺸﺎرﻳﻊ ،وﺗﺤﻔﻴﺰ اﺳﺘﻤﺮار اﻷﻋﻤﺎل  ،وﺗﻮﻓﻴﺮ اﻟﺪﻋﻢ اﻟﻼزم
ﻓﻲ ﻣﻮاﺟﻬﺔ اﻟﻌﻘﺒﺎت وﺣﻞ اﻟﻤﺸﻜﻼت ،وﺗﺸﻜﻞ اﻟﻘﻮة اﻟﺪاﻓﻌﺔ ﻟﺘﺤﻘﻴﻖ اﻟﺨﻄﻂ واﻟﻤﺸﺎرﻳﻊ.
 ﺗﻨﺎﻗﺶ ﻓﻲ ﻋﻤﻖ ﺟﻤﻴﻊ اﻟﻤﺴﺎﺋﻞ اﻟﻤﺘﻌﻠﻘﺔ ﺑﺘﻨﻤﻴﺔ اﻟﻔﻴﺤﺎء.
 ﺗﺘﻀﻤﻦ ﻋﻠﻰ اﻷﻗﻞ رؤﺳﺎء اﻟﺒﻠﺪﻳﺎت اﻟﺜﻼﺛﺔ ،وﻣﻤﺜﻠﻲ ﻟﺠﺎن اﻟﺘﻨﻤﻴﺔ داﺧﻞ اﻟﺒﻠﺪﻳﺎت اﻟﺜﻼﺛﺔ ،وﻣﻤﺜﻞ ﻋﻦ
ﻣﺠﻤﻮﻋﺔ اﻟﻀﻐﻂ  ،إﻟﻰ ﺟﺎﻧﺐ أﻋﻀﺎء اﻟﻠﺠﻨﺔ اﻻﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺘﻲ ﺗﻤﺜﻞ اﻟﻜﻴﺎﻧﺎت اﻟﻜﺒﻴﺮة ﻣﻦ اﺻﺤﺎب
اﻟﻨﻔﻮذ ﻓﻲ اﻟﻤﺪﻳﻨﺔ  ،ﻣﻊ إدراج اﻷﻋﻀﺎء اﻵﺧﺮﻳﻦ وﻓﻘﺎ ﻟﻠﻘﻀﺎﻳﺎ اﻟﺘﻲ ﺗﻮاﺟﻬﻬﺎ.
 اﻟﻠﺠﻨﺔ اﻟﺘﻨﻔﻴﺬﻳﺔ ﺗﻌﻤﻞ ﻋﻠﻰ اﻟﺘﻮاﻓﻘﻴﺔ ﻓﻲ اﻟﻘﻀﺎﻳﺎ ﻣﻮﺿِﻊ اﻟﺘﺒﺎﻳﻦ ﻟﺘﺤﻘﻴﻖ ﻣﺼﻠﺤﺔ ﺟﻤﻴﻊ اﻷﻃﺮاف ،
وﺗﺴﺘﻌﺮض ﺗﻘﺎرﻳﺮ ﺗﻘﺪم اﻷﻋﻤﺎل وﺗﻮاآﺒﻬﺎ.
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ﻣﺠﻤﻮﻋﺔ اﻟﻀﻐﻂ اﻟﻤﺪﻳﻨﻴﺔ
THE LOBBING GROUP
ﺗﺘﺸﻜﻞ ﻣﻦ ﻧﺎﺷﻄﻴﻦ أﺧﺼﺎﺋﻴﻴﻦ ﻣﺴﺘﻘﻠﻴﻦ ﻣﻠﺘﺰﻣﻴﻦ اﻟﻌﻤﻞ اﻟﻌﺎم وهﻲ ﺗﺪﻋﻢ اﻟﻠﺠﻨﺔ اﻟﺘﻨﻔﻴﺬﻳﺔ ﻓﻲ ﻣﺎ ﻳﻠﻲ:
 اﻟﻤﻄﺎﻟﺒﺔ ﺑﺘﺤﻘﻴﻖ ﻣﺸﺎرﻳﻊ إﻧﻤﺎﺋﻴﺔ ﺗﺤﺘﺎﺟﻬﺎ اﻟﻤﺪﻳﻨﺔ ﻓﻲ إﻃﺎر اﻟﺨﻄﺔ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ أو ﺧﺎرﺟﻬﺎ،
 اﻟﻀﻐﻂ ﻟﺘﻔﻌﻴﻞ اﻟﻤﺸﺎرﻳﻊ وﺗﺴﻬﻴﻞ اﺗﺨﺎذ اﻟﻘﺮارات واﻹﺟﺮاءات ﻣﻦ ﻗﺒﻞ اﻹدارة اﻟﻤﺮآﺰﻳﺔ وأﺟﻬﺰﺗﻬﺎ
واﻟﻤﺘﻌﻠﻘﺔ ﺑﻘﻀﺎﻳﺎ ﺗﻨﻤﻴﺔ اﻟﻔﻴﺤﺎء،
 اﻟﻤﺮاﻗﺒﺔ ﻟﻠﻤﺴﺎءﻟﺔ واﻟﻤﺤﺎﺳﺒﺔ ﻣﻦ أﺟﻞ ﺗﺤﻘﻴﻖ ﺳﻠﻴﻢ ﻟﻠﺨﻄﻂ واﻟﻤﺸﺎرﻳﻊ  ،وأداء اﻹدارة واﻟﺪواﺋﺮ اﻟﻤﺤﻠﻴﺔ،
 ﻣﺮاﻗﺒﺔ ﺗﻨﺎﺳﻖ اﻟﻤﺸﺎرﻳﻊ اﻟﺘﻲ ﺗﻀﻌﻬﺎ اﻹدارة اﻟﻤﺮآﺰﻳﺔ ﻣﻊ ﺗﻮﺟﻬﺎت اﻟﺨﻄﺔ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ ﻟﻤﺪن اﻟﻔﻴﺤﺎء،
 ﺗﺤﻔﻴﺰ اﻟﻮﻋﻲ اﻟﻌﺎم واﻟﻤﺸﺎرآﺔ ﻓﻲ ﻣﺴﻌﻰ اﻟﺘﻨﻤﻴﺔ.

اﻟﻮﺣﺪة اﻟﺘﻘﻨﻴﺔ
THE TECHNICAL ENTITY
هﻲ اﻟﺠﻬﺔ اﻟﻔﻨﻴﺔ اﻟﺮاﻓﺪة واﻟﻤﺘﺎﺑِﻌﺔ واﻟﻤﺴﺎﻧِﺪة ﻟﻌﻤﻠﻴﺔ اﻟﺘﻨﻤﻴﺔ اﻟﻤﺴﺘﺪاﻣﺔ ﻓﻲ ﻣﺪن اﻟﻔﻴﺤﺎء:
 ﺗﺘﺸﻜﻞ ﻣﻦ وﺣﺪﺗﻴﻦ ﻣﺘﻜﺎﻣﻠﺘﻴﻦ:
– ﻣﺮآﺰ رﺻﺪ اﻟﺒﻴﺌﺔ واﻟﺘﻨﻤﻴﺔ ﻓﻲ إﺗﺤﺎد ﺑﻠﺪﻳﺎت اﻟﻔﻴﺤﺎء )،(TEDO
– ﻣﻜﺘﺐ ﺗﻨﻤﻴﺔ إﺗﺤﺎد ﺑﻠﺪﻳﺎت اﻟﻔﻴﺤﺎء،
إﺧﺘﻴﺎرﻩ ﻣﻦ ﺑﻴﻦ اﻷﺧﺼﺎﻳﻴﻦ ﺿﻤﻦ ﻣﻜﺘﺐ اﻟﺘﻨﻤﻴﺔ(
ﻲ )ﻳﺘﻢﻢ إ ر
ﻳﺪﻳﺮهﺎ ﻣﻨﺴﻖ أﺧﺼﺎﺋﻲ
 ﺮ
ﻳﻀﻤﻦ اﻟﺘﻜﺎﻣﻞ اﻟ ُﻤﺤ ّﻜﻢ ﺑﻴﻨﻬﻤﺎ واﻟﺘﻨﺴﻴﻖ ﻣﻊ وﺣﺪة اﻟﻤﺸﻮرة،
 ﻣﺮﺗﺒﻄﺔ ﻣﺒﺎﺷﺮ ًة ﻣﻊ ﻣﺮآﺰ اﻟﻘﺮار.

14/12/2011

ﻣﺮآﺰ رﺻﺪ اﻟﺒﻴﺌﺔ واﻟﺘﻨﻤﻴﺔ ﻓﻲ إﺗﺤﺎد ﺑﻠﺪﻳﺎت اﻟﻔﻴﺤﺎء
TRIPOLI ENVIRONMENT AND DEVELOPMENT OBSERVATORY
ﻳﺸﻜﻞ اﻟﻤﺮﺻﺪ ﻣﺮﺟﻌﻴﺔ أﺳﺎﺳﻴﺔ ﻋﻠﻰ اﻟﻤﺴﺘﻮﻳﻴﻦ اﻟﻤﺤﻠﻲ واﻟﻮﻃﻨﻲ ﻟﺮﻓﺪ ﻋﻤﻠﻴﺔ
ﻣﻊ اﻟﻤﻬﺎمم اﻟﺘﺎﻟﻴﺔ:
اﻟﺘﻨﻤﻴﺔ اﻟﻤﺴﺘﺪاﻣﺔ ﻟﻠﻔﻴﺤﺎء ودﻋﻤﻬﺎ ،ﻊ
 ﺟﻤﻊ ،ﻗﺮاءة وﺗﺤﻠﻴﻞ اﻟﻤﻌﻠﻮﻣﺎت واﻟﺒﻴﺎﻧﺎت ﻋﻦ وﺿﻊ ﻣﺪن اﻟﻔﻴﺤﺎء وﺗﺤﻮﻻﺗﻬﺎ.
 ﺗﻮﺛﻴﻖ ﻧﺘﺎﺋﺞ اﻟﺘﺸﺨﻴﺺ وﻧﺸﺮهﺎ ﺿﻤﻦ ﺗﻘﺎرﻳﺮ دورﻳﺔ )ﻓﺼﻠﻴﺔ أو ﺳﻨﻮﻳﺔ(.
 وﺿﻊ ﻣﺆﺷﺮات ﻟﺮﺻﺪ وﺗﻘﻴﻴﻢ ﻣﺴﺎر اﻟﺨﻄﺔ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ واﻟﻤﺒﺎدرات اﻟﺘﻨﻤﻮﻳﺔ.
 ﺑﻨﺎء ﺷﺮاآﺎت ﻣﻊ ﻣﺆﺳﺴﺎت اﻟﻤﺠﺘﻤﻊ اﻷهﻠﻲ.
واﻟﻌﺎﻟﻤﻴﺔ.
واﻹﻗﻠﻴﻤﻴﺔ اﻟ ﺎﻟ ﺔ
اﻟﻤﺤﻠﻴﺔ اﻹﻗﻠ ﺔ
اﻟﻤﺮاﺻﺪ اﻟ ﻠ ﺔ
اﻟﺘﻮاﺻﻞ ﻣﻊ اﻟ ا
 اﻟﺘ ا ﻞ
 ﺗﻨﺴﻴﻖ وﻣﻘﺎرﻧﺔ اﻟﻤﺆﺷﺮات اﻟﻤﺤﻠﻴﺔ ﻣﻊ اﻟﻤﺆﺷﺮات اﻟﻮﻃﻨﻴﺔ ،اﻹﻗﻠﻴﻤﻴﺔ واﻟﻌﺎﻟﻤﻴﺔ.


ﺑﻨﺎء ﻗﺪرات اﻹدارات ﻹﻧﺸﺎء اﻟﻤﺮاﺻﺪ اﻟﻮﻃﻨﻴﺔ واﻟﻤﺤﻠﻴﺔ.

ﻣﻜﺘﺐ ﺗﻨﻤﻴﺔ إﺗﺤﺎد ﺑﻠﺪﻳﺎت اﻟﻔﻴﺤﺎء
THE LOCAL DEVELOPMENT OFFICE
ﻳﺘﺸﻜﻞ ﻣﻦ أﺧﺼﺎﺋﻴﻴﻦ ﻣﺆهﻠﻴﻦ ﻓﻲ ﻣﺨﺘﻠﻒ ﻗﻄﺎﻋﺎت اﻟﺘﻨﻤﻴﺔ
)اﻹﺟﺘﻤﺎع -اﻟﺜﻘﺎﻓﺔ ،اﻹﻗﺘﺼﺎد ،اﻟﺒﻴﺌﺔ  -اﻟﻤﺠﺎل( ﺑﺎﻹﺿﺎﻓﺔ إﻟﻰ اﻟﻜﻔﺎءة اﻹدارﻳﺔ ،ﻣﻊ اﻟﻤﻬﺎم اﻟﺘﺎﻟﻴﺔ :
 ﻣﺘﺎﺑﻌﺔ ﻗﻀﺎﻳﺎ اﻟﺘﻨﻤﻴﺔ ﻓﻲ ﻣﺪن إﺗﺤﺎد ﺑﻠﺪﻳﺎت اﻟﻔﻴﺤﺎء ،وﺑﺸﻜﻞ ﺧﺎص ﺗﻨﻔﻴﺬ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ
اﻟﻤﺴﺘﺪاﻣﺔ ،وﺗﻄﻮﻳﺮهﺎ ﻓﻲ اﻟﻤﺴﺘﻘﺒﻞ.
 ﺗﺤﻔﻴﺰ وﺗﻔﻌﻴﻞ ﺗﻨﻔﻴﺬ وﻣﺘﺎﺑﻌﺔ ﺧﻄﻂ اﻟﻌﻤﻞ وﻣﺸﺎرﻳﻊ اﻟﺘﻨﻤﻴﺔ.
 إﺻﺪار ﺗﻘﺎرﻳﺮ دورﻳﺔ ﻋﻦ ﺗﻘﻴﻴﻢ ﺗﻘﺪم اﻟﻌﻤﻞ ﻓﻲ ﺗﻨﻔﻴﺬ إﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺘﻨﻤﻴﺔ وﻣﺸﺎرﻳﻊ اﻟﺘﻨﻤﻴﺔ،
ورﻓﻌﻬﺎ إﻟﻰ اﻟﻠﺠﻨﺔ اﻟﺘﻨﻔﻴﺬﻳﺔ.

 ﺗﻮﻃﻴﺪ ﻧﻈﻢ إدارة اﻟﻤﻌﻠﻮﻣﺎت وإﺟﺮاء ﺗﻘﻴﻴﻢ وﺗﺤﻠﻴﻞ ﻟﻸﺛﺮ ﻟﻤﺸﺎرﻳﻊ أو ﺗﻮﺟﻬﺎت
ﻣﻌﻴﻨﺔ ،ﺑﻨﺎء ﻋﻠﻰ ﻃﻠﺐ اﻟﻠﺠﻨﺔ اﻟﺘﻨﻔﻴﺬﻳﺔ.
 وﺿﻊ ﺗﻘﺮﻳﺮ آﻞ ﺳﻨﺘﻴﻦ ﻋﻦ أوﺿﺎع ﻣﺪن اﻟﻔﻴﺤﺎء ) ،(State of the city reportﻳﻌﺮض
وﻳﺤﻠﻞ اﻟﻮﺿﻊ اﻟﺴﺎﺋﺪ ﻓﻲ ﻣﺪن اﻟﻔﻴﺤﺎء واﺗﺠﺎهﺎت اﻟﺘﻨﻤﻴﺔ ،ودراﺳﺔ اﻟﻤﺘﻐﻴﺮات اﻟﺤﻀﺮﻳﺔ
اﻟﻤﺨﺘﻠﻔﺔ ،وﺗﺤﺪﻳﺪ اﻟﻘﻀﺎﻳﺎ اﻟﺤﺮﺟﺔ ،ﻟﻴﺸﻜﻞ ﻗﺎﻋﺪة ﻣﺮﺟﻌﻴﺔ ﻟﻮﺿﻊ اﻟﺘﻮﺟﻬﺎت واﻹﺟﺮاءات
اﻟﻼﺣﻘﺔ.
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ﺗﺎﺑﻊ

ﻣﻜﺘﺐ ﺗﻨﻤﻴﺔ إﺗﺤﺎد ﺑﻠﺪﻳﺎت اﻟﻔﻴﺤﺎء
 ﺗﻨﺴﻴﻖ أﻧﺸﻄﺔ وأﻋﻤﺎل اﻟﺘﻨﻤﻴﺔ ﻓﻲ ﻣﺪن اﻟﻔﻴﺤﺎء ،واﻟﺘﻨﺴﻴﻖ ﺑﻴﻦ ﻣﺨﺘﻠﻒ اﻟﻜﻴﺎﻧﺎت اﻹﻧﻤﺎﺋﻴﺔ
اﻟﻘﺎﺋﻤﺔ داﺧﻞ اﻟﻔﻴﺤﺎء ﻓﻀﻼ ﻋﻦ اﻟﺨﺪﻣﺎت اﻟﺒﻠﺪﻳﺔ واﻟﻠﺠﺎن اﻟﻤﻌﻨﻴﺔ  ،ﺿﻤﻦ إﻃﺎر أهﺪاف
اﻟﺨﻄﺔ اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ.
 ﻧﺸﺮ ﺛﻘﺎﻓﺔ اﻟﺘﻨﻤﻴﺔ اﻻﺳﺘﺮاﺗﻴﺠﻴﺔ ﻓﻲ اﻟﻤﺠﺘﻤﻊ اﻟﻤﺤﻠﻲ )ﺗﻮﻋﻴﺔ اﻟﻤﻮاﻃﻨﻴﻦ( ،وﺗﺤﻔﻴﺰ اﻟﺘﻌﺎون
اﻟﻤﺒﺎﺷﺮ ﺑﻴﻦ اﻟﺒﻠﺪﻳﺔ وﻣﻜﻮﻧﺎت اﻟﻤﺠﺘﻤﻊ.
 ﺗﺤﻔﻴﺰ ودﻋﻢ إﺳﺘﺪاﻣﺔ ﻣﺸﺎرآﺔ اﻟﻜﻴﺎﻧﺎت اﻻﺟﺘﻤﺎﻋﻴﺔ واﻻﻗﺘﺼﺎدﻳﺔ اﻟﻤﺤﻠﻴﺔ واﻷﻃﺮاف اﻟﻔﺎﻋﻠﺔ
واﻟﻨﺸﻄﺔ ﻓﻲ ﻋﻤﻠﻴﺔ اﻟﺘﻨﻤﻴﺔ ،ﻓﻲ ﺟﻤﻴﻊ اﻟﻤﺮاﺣﻞ :اﻟﺘﺸﺎور ،اﺗﺨﺎذ اﻟﻘﺮارات ،اﻟﺘﻤﻮﻳﻞ وﺗﻨﻔﻴﺬ
اﻟﻤﺸﺎرﻳﻊ.
 دﻋﻢ اﻟﻤﺮﺻﺪ ) (TEDOﻣﻦ ﺧﻼل اﻟﻤﺸﻮرة اﻷﺧﺼﺎﺋﻴﺔ.
 اﻟﺘﺸﺒﻴﻚ ﻣﻊ ﻣﻜﺎﺗﺐ اﻟﺘﻨﻤﻴﺔ اﻟﻤﺤﻠﻴﺔ واﻹﻗﻠﻴﻤﻴﺔ واﻟﺪوﻟﻴﺔ.
 ﺗﻨﺸﺄ إﻟﻰ ﺟﺎﻧﺐ اﻟﻔﺮﻳﻖ اﻷﺳﺎﺳﻲ ﻟﻤﻜﺘﺐ اﻟﺘﻨﻤﻴﺔ اﻟﻤﺤﻠﻴﺔ ﻟﺠﺎن وﻣﺠﻤﻮﻋﺎت ﻋﻤﻞ ﻣﺘﺨﺼﺼﺔ
)وﺣﺪات إدارة اﻟﻤﺸﺎرﻳﻊ( ﻟﺮﺻﺪ وﺗﻘﻴﻴﻢ ﻣﺸﺎرﻳﻊ ﺗﻨﻤﻴﺔ ﻣﺤﺪدة.
إن إﻧﺸﺎء هﺬﻩ اﻟﻠﺠﺎن ﻳﻜﻮن ﻇﺮﻓﻲ و ذو ﺻﻠﺔ ﺑﻤﺸﺎرﻳﻊ ﻣﺤﺪدة و ﻳﺘﻢ ﺗﻤﻮﻳﻠﻬﺎ ﻣﻦ ﻣﻴﺰاﻧﻴﺔ هﺬﻩ
اﻟﻤﺸﺎرﻳﻊ .ﻳﻘﻮم اﻟﻔﺮﻳﻖ اﻷﺳﺎﺳﻲ اﻟﺜﺎﺑﺖ ﻓﻲ ﻣﻜﺘﺐ اﻟﺘﻨﻤﻴﺔ ﺑﺘﻨﺴﻴﻖ ﻋﻤﻞ هﺬﻩ اﻟﻠﺠﺎن.

اﻟﻤﺆﺷﺮات
INDICATORS
ﺗﻢ ﺗﺤﺪﻳﺪ ﺛﻼث ﻓﺌﺎت أو ﻃﺒﻘﺎت ﻣﻦ اﻟﻤﺆﺷﺮات،
آﻞ ﻣﻨﻬﺎ ﺗﻘﺪم اﻟﻤﻌﻠﻮﻣﺎت ذات اﻟﺼﻠﺔ ﻷﻏﺮاض ﻣﺤﺪدة :
.1اﻟﻤﺆﺷﺮات اﻟﻌﺎﻣﺔ  ،اﻟﻤﺪرﺟﺔ ﺣﺴﺐ اﻟﺼﻨﻒ  ،ﺗﻮﻓﺮ اﻟﻤﻌﻠﻮﻣﺎت واﻹﺗﺠﺎهﺎت ذات اﻟﺼﻠﺔ ﺑﻤﺨﺘﻠﻒ
ﻗﻄﺎﻋﺎت اﻟﺘﻨﻤﻴﺔ اﻟﻤﺪﻳﻨﻴﺔ ﺑﻤﺎ ﻓﻲ ذﻟﻚ اﻟﺤﺎآﻤﻴﺔ  ،وهﻲ ﻣﺼﻤﻤﺔ ﻟﻴﺘﻢ ﺗﻮزﻳﻌﻬﺎ ﻋﻠﻰ ﻧﻄﺎق واﺳﻊ.
.2ﻣﺆﺷﺮات أداء اﻟﻤﺪﻳﻨﺔ ) ،(City Performance Indicatorsاﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﺮؤﻳﺔ واﻟﻤﺴﺎرات
اﻹﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﻮاردة ﺿﻤﻦ ﺧﻄﺔ اﺳﺘﺮاﺗﻴﺠﻴﺔ اﻟﺘﻨﻤﻴﺔ اﻟﻤﺴﺘﺪاﻣﺔ ﻟﻠﻔﻴﺤﺎء.
.3ﻣﺆﺷﺮات إدارة أداء اﻟﺴﻴﺎﺳﺎت واﻟﺒﺮاﻣﺞ واﻟﻤﺸﺎرﻳﻊ ،ﺗﻌﻜﺲ ﺣﺎﻟﺔ ﺳﻴﺎﺳﺎت ﻣﺤﺪدة  ،أو ﺑﺮاﻣﺞ أو
إﺟﺮاءات أو ﻣﺸﺎرﻳﻊ ﺧﺎﺻﺔ  ،وﺗﺴﻤﺢ ﻟﻠﻤﺴﺆوﻟﻴﻦ ﺑﺮﺻﺪ وﺗﻘﻴﻴﻢ ﻣﺴﺎر اﻷﻋﻤﺎل وﺗﺤﻠﻴﻞ أﺛﺮهﺎ
وﺗﺸﺨﻴﺺ اﻟﻤﺸﺎآﻞ وإﺟﺮاء اﻟﺘﻌﺪﻳﻼت ﻓﻲ اﻷﻋﻤﺎل ﻋﻨﺪﻣﺎ ﺗﺸﺬ اﻟﻨﺘﺎﺋﺞ ﻋﻦ اﻻﺗﺠﺎهﺎت اﻟﻤﺘﻮﺧﺎة.
وهﻲ ﻣﻘﺘﺮﺣﺔ ﻟﺘﻐﻄﻴﺔ ﺟﺎﻧﺒﻴﻦ :
 ﻣﺆﺷﺮات إدارة ﺗﻨﻔﻴﺬ اﻟﻤﺸﺮوع )،(project implementation management indictorsواﻟﺘﻲ ﺗﺴﻤﺢ ﻟﺮﺻﺪ وﺗﻘﻴﻴﻢ اﻟﻤﻄﺎﺑﻘﺔ ﻟﺒﺮاﻣﺞ ﺗﻨﻔﻴﺬ اﻟﻤﺸﺮوع اﻟﻤﻌﻨﻲ:
 ﻣﺆﺷﺮات أﺛﺮ اﻟﻤﺸﺮوع ) ،(project impact indicatorsواﻟﺘﻲ ﺗﺴﻤﺢ اﻟﺮﺻﺪ وﺗﻘﻴﻴﻢ اﻷﺛﺎراﻟﻤﺨﺘﻠﻔﺔ ﻟﻠﻤﺸﺮوع.

